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APPLICATION FOR EMPLOYMENT

This generic epplication is providec by WorkSouroe Washington. Thie form complies with federal and siate laws against discrimination;
howaves, employers using this torm should chack local ordinances. WorkSource Washingion and Washington State Employment Secuity
are not responsible for the misuge of information pravided on this form. Provida aXl informaion requestad by printing in ink or typing. Use
the 'TAR’ key to move through the documant.

GENERAL INFORMATION
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Are you able to petform the essential functions of the job you are applying for, with or emporary veyard

without reasonable accommodation? £ Yes CINo LI E g:at;ng

Salefy Desired Date AValiabio -

EDUCATION AND TRAINING

High School Graduate Or General Education (GED) Teat Passed? [] Yes O No
| 0o, fist th highest grade completed

College, Business School, Miilitary (Most recent first)

Dates | CredtsEamed | Vel
Namia and Location Atended | Cwadstyor | ay | e Dayme o
S Montvear | Semesler | ooy, & Year 0r Subject
From Yos
To ' No
From [ Yes
B To ) | ONe |
From . : [ Yes ____
| B L I
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To | [INo
'Mm'i&ﬁﬁ'&ﬂﬁﬁh‘ﬁ"ﬁgim | Wumber [ Wherslssued | 'Expiretion Data
| Gecupational Licanss, Certcals or Fegisiration Number Whears lssusd " Expiration Dain
Occupaiional L36enss, Cartiioats ' OF Regisiration Hiumiver Wherdlsied | Expirtilon Date
i I
Languages Aead, Writlan or Spoken Ruently Other Than English
= - e ————— _— E—
VETERAN INFORMATION (Most recent)
of Sarvicn Date of Eniry Dals of Discharge

SPECIAL SKILLS (List all pertinent skllls and equlpment that you can operala)
| {Maxiniom 300 cheraciers)

EMS 10971 CC 7540-022 635
ESD 1995 Rav. 123008



o w.4 Employee’s Withholding Certificate OMB No. 1545-0074

Complete Form W4 so that your employer can withhold the corvect federal income tax from your pay.

Department of the Treasury Give Form W-4 to your employer. 2 @23
Intemal Revenue Service Your withholding is subject to review by the IRS.
step 1: {a) First name and middle initial Last name ) Social security number
Enter Addross Does your name match the
Personal name on your social seeuvit:tf
H card? If not, to ensure you gei
Information Clty or town, state, and ZIP code credit for your eamings,
cantact SSA at 800-772-1213
or go to www.ssa.gov,
{c) I:] Single or Married filing separately
[] Married filing jointly or Qualifying Burviving spouse
E] Head of household (Check only if you’re unmarried and Ppay more than half the costs of keeping up a home for yourself and & qualifying individual.)

Complete Steps 24 ONLY if they apply to you; otherwise, skip to Step 5. See page 2 for more Information on each step, who can
claim exemption from withholding, other details, and privacy,

Step 2: Complete this step if you (1) hold more than one job at a time, or (2) are manried filing jointly and your spouse
Muttiple Jobs also works. The correct amount of withholding depends on income earned from all of thess jobs.
or Spouse Do only ene of the following.
Works (a) Reserved for future use.
{b} Use the Muttiple Jobs Worksheet on page 3 and enter the result in Step 4{(c) below; or

(¢) If there are only two jobs total, you may check this box. Do the same on Form W-4 for the other job. This
option is generally more accurate than (b) if pay at the lower paying job is more than half of the pay at the
higher paying job. Otherwise, b)ismoreaccurate . . . . ., . . . . e e e e

TIP: If you have self-employment income, see page 2,

Complete Steps 3-4(b) on Form W-4 for only ONE of these jobs. Leave those steps blank for the other Jobs. {Your withholding will
be most accurate if you complete Steps 3-4(b) on the Form W-4 for the highest paying job.)

Step 3: If your total income will be $200,000 or less ($400,000 or less If married filing jointly):
Claim Multiply the number of qualifying children under age 17 by $2,000 §
Dependent
ang Other Multiply the number of other dependents by$500 . . . . . §
Credits Add the amounts above for qualifying children and other dependents. You may add to
this the amount of any other credits. Enter the total here ae—= ey . 3 %
Step 4 (a) Other income (not fram jobs}). If you want tax withheld for other income you
{optional): expect this year that won't have withholding, enter the amount of other income here.
Other This may include interest, dividends, and retirementincome . . . . . . . . |4@}|$
Adjustments (b} Deductions. If you expect to claim deductions other than the standard deduction and
want to reduce your withholding, use the Deductions Workshest on page 3 and enter
the result here e e e e 4ib) |$
(c) Extra withholding. Enter any additional tax you want withheld each pay period . . |4(c}'$
Step 5: Under penalties of perjury, | declare that this certificate, to the best of my knowledge and belief, Is true, correct, and complete.
Sign
Here
Employee’s signature (This form is not valid unless you sign it.} Date
Employers Employer's name and address First date of Employer identification
Only employment nurnber (EIN}

For Privacy Act and Paperwork Reduction Act Notice, see page 3. Cat. No. 10220G Form W-4 (2023)



Form W-4 {2023)

Page 2

General Instructions
Section references are to the Internal Revenue Code.

Future Developments

For the latest information about developments related to
Form W-4, such as legislation enacted after it was published,
go to www.irs.gov/FormW4,

Purpose of Form

Complete Form W-4 so that your employer can withhold the
correct federal income tax from your pay. If too little is
withheld, you will generally owe tax when you file your tax
return and may owe a penalty. If too much is withheld, you
will generally be due a refund. Complete a new Form W-4
when changes 1o your personal or financial situation would
change the entries on the form. For more information on
withhelding and when you must fumish a new Form w-4,
see Pub, 505, Tax Withholding and Estimated Tax.

Exemption from withholding. You may claim exemption
from withholding for 2023 if you mest both of the following
conditions: you had no federal income tax liability in 2022
and you expect to have no federal income tax liability in
2023. You had no federal income tax liability in 2022 if §)]
your total tax on line 24 on your 2022 Form 1040 or 1040-SR
is zero {or less than the sum of lines 27, 28, and 29), or (2)
you were not required 1o file a return because your income
was below the filing threshold for your correct filing status, If
you claim exemption, you will have no income tax withheld
from your paycheck and may owe taxes and penalties when
you file your 2023 tax return. To claim exemption from
withholding, certify that you meet both of the conditions
above by writing “Exempt” on Farm W-4 in the space below
Step 4(c). Then, compiete Steps 1{a), 1(b), and 5. Do not
complete any other steps. You will need to submit a new
Form W-4 by February 15, 2024,

Your privacy. If you have concerns with Step 2(c), you may
choose Step 2(b); if you have concerns with Step 4(a), you
may enter an additional amount you want withheld per pay
period in Step 4(c).

Self-employment. Generally, you will owe both income and
self-employment taxes on any self-employment income you
receive separate from the wages you receive as an
employee. If you want to pay income and self-employment
taxes through withholding from your wages, you should
enter the self-employment income on Step 4(a). Then
compuite your self-employment tax, divide that tax by the
number of pay periods remaining in the year, and include
that resulting amount per pay period on Step 4(c}. You can
also add half of the annual amount of self-employment tax to
Step 4(b} as a deduction. To calculate self-employment tax,
you generally multiply the seff-employment income by
14.13% (this rate is a quick way to figure your self-
employment tax and equals the sum of the 12.4% social
security tax and the 2.9% Medicare tax multiplied by
0.9235). See Pub. 505 for mare information, especially if the
sum of self-employment income multiplied by 0.9235 and
wages exceeds $160,200 for a gliven individual.

Nonresident alien. If you're a nonresident alien, see Notice
1392, Supplemental Form W-4 Instructions for Nonresident
Aliens, before completing this form.

Specific Instructions

Step 1(c). Check your anticipated filing status. This will
determine the standard deduction and tax rates used to
compute your withholding.

Step 2. Use this step if you (1) have more than one job at the
same time, or (2} are married filing jointly and you and your
spouse both work.

If you {and your spouss) have a total of only two jobs, you
may check the box in option (¢). The box must also be
checked on the Form W-4 for the other job. If the box is
checked, the standard deduction and tax brackets will be
cut in half for each job to calculate with holding. This aption
is roughly accurate for jobs with similar pay; otherwise, more
tax than necessary may be withheld, and this extra amount
will be larger the greater the difference in pay is between the
two jobs.

Multiple jobs. Complete Steps 3 through 4(b) on only
A one Form W-4. Withholding will be most accurate if
=== you do this on the Form W-4 for the highest paying job.

Step 3. This step provides instructions for determining the
amount of the child tax credit and the credit for other
dependents that you may be able to claim when you file your
tax return. To qualify for the child tax credit, the child must
be under age 17 as of December 31, must be your
dependent who generally lives with you for more than half
the year, and must have the required social security number.
You may be able to claim a credit for other dependents for
whom a child tax credit can't be claimed, such as an older
child or a qualifying relative. For additional eligibility
requirements for these credits, see Pub. 501, Dependents,
Standard Deduction, and Filing Information. You can also
include other tax credits for which you are eligible in this
step, such as the foreign tax credit and the education tax
credits. To do so, add an estimate of the amount for the year
to your credits for dependents and enter the total amount in
Step 3. Including these credits will increase your paycheck
and reduce the amount of any refund you may receive when
you file your tax retum.

Step 4 (optional).

Step 4(a). Enter in this step the total of your other
estimated income for the year, if any. You shouldn't include
income from any jobs or self-employment. If you complete
Step 4(a}, you likely won’t have to make estimated tax
payments for that income. If you prefer to pay estimated tax
rather than having tax on other income withheld from your
paycheck, see Form 1040-ES, Estimated Tax for Individuals.

Step 4(b). Enter in this step the amount from the
Deductions Worksheet, line 5, if you expect to claim
deductions other than the basic standard deduction on your
2023 tax retum and want to reduce your withholding to
account for these deductions. This includes both itemized
deductions and other deductions such as for student loan
interest and IRAs,

Step 4(c). Enter in this step any additional tax you want
withheld from your pay each pay period, including any
amounts from the Multiple Jobs Worksheet, line 4. Entering
an amount here will reduce your paycheck and will either
increase your refund or reduce any amount of tax that you
owe.



Farm W-4 (2023)

Page 3

Step 2(b)—Multiple Jobs Worksheet (Keep for your records.)

4
&

td

If you choose the option in Step 2(b) on Form W-4, com

plete this worksheet (which calculates the total extra tax for all jobs} on only

ONE Form W-4, Withholding will be most accurate if you camplete the workshest and enter the result on the Form W-4 for the highest

paying job. To be accurate, submit a new Form W4 for

Note: If more than one
tables,

1

Two jobs. if you have two jobs or you're married filing jointly and you and your spouse each have one
job, find the amount from the appropriate table on page 4. Using the “Higher Paying Job” row and the
“Lower Paying Job” column, find the value at the intersection of the two household salaries and enter
thatvalueonline1.Then,skiptolinea T e e e e e e e e e e e

Three jobs. If you and/or your spouse have three jobs at the same tims, complete lines 2a, 2b, and
2c below. Otherwise, skip 1o line 3.

a Find the amount from the appropriate table on page 4 using the annual wages from the highest
paying job in the “Higher Paying Job” row and the annual wages for your next highest paying job
in the “Lower Paying Job” column. Find the value at the intersection of the two household salaries
and enter that valueonllne2a . . . ., , ., . . S e e e e e e e .

b Add the annual wages of the two highest paying Jobs from line 2a together and use the total as the
wages in the “Higher Paying Job” row and use the annual wages for your third job in the “Lower
Paying Job” column to find the amount from the approprigte table on page 4 and enter this amount
on line 2b

¢ Add the amounts from lines 2a and 2b and enterthe resultonline2e . . . , ., .,

Enter the number of pay periods per year for the highest paying job. For example, if that job pays
weekly, enter 52; if it pays every other week, enter 26; if it pays monthly, enter 12, ete. . . . .

Divide the annual amount on line 1 of line 2c by the number of pay periods on line 3. Enter this
amount here and in Step 4(c) of Form W-4 for the highest paying job (along with any other additional
amountyouwantwithheld) . . . . . . . . . . . | e e e e e e e e e

all other jobs if you have not updated your withholding since 2019,
job has annual wages of more than $120,000 or there are more than three jobs, sea Pub. 505 for additiona]

18

2b §
2c $

Step 4({b)—Deductions Worksheet {Keep for your records.)

&

Enter an estimate of your 2023 itemized deductions {from Schedule A {Form 1040)). Such deductions
may include qualifying home mortgage interest, charitable contributions, state and local taxes {up to
$10,000), and medical expenses in excess of 7.5% of yourincome . . . . . . e e - . .

* $20,800 if you're head of househald

= $27,700 if you're married filing jointly or a qualifying surviving spouse
Enter:
* $13,850 if you're single or married filing separately

If line 1 is greater than line 2, subtract line 2 from line 1 and enter the result here. if line 2 Is greater
than line 1, enter "-0-"

Enter an estimate of your student loan interest, deductible IRA contributions, and certain other
adjustments {from Part Il of Schedule 1 (Form 1040)). Sea Pub. 505 for more information

Add lines 3 and 4. Enter the result here and in Step4p)of FormW-4 . ., . . ., . . . .

Tl

Privacy Act and Paperwork Reduction Act Notice. We ask for the information

litigation; to cities, states, the District of Columbia, and LI.S. commonwaealths and instructions for your income tax retumn,

teritories for use in administering their tax laws; and to the Department of Health
and Human Services for use in the National Directory of New Hires. We may also g
disclose this Information to other countries under a tax traaty, to federal and state from you. See ths instructions for your income tax retu

agencles to enforce federal nontax erimingl laws, or to federal law enforcement
and intelligence agencles to combat terrorism,

You are not required to provide the infarmation requestsd on a form that is

on this form to carry out the Intemal Revenus laws of the United States. Internal subject to the Paperwork Reduction Act unless the form displays a valid OMB
Revenue Code sections 3402(f){2) and 6109 and thelr regulations require you to conitrol number. Books or records relating to a form or its instructions must be
provide this information; your employer uses it ta determine your federal income retained as long as their contents may become material In the administration of
tax withholding. Failure to provide a properly completed form will result in your any intemal Revenue law. Generally, fax returns and ratum information are

being treated as a single pers%;: with no other er?trias on the form; pror\ltllding confidential, as required by Code section 6103,

fraudulent information may subject you to penatties. Routine uses of this i d s form wi
information Include giving it ta the Department of Justics for civil and criminal de?e:&mﬁei;mvel::al ;ﬁﬁg&f&‘f’;ﬂ,‘mﬂpﬁﬁg&ﬂ; fh": Ml very

If you have suggestions for making this form simpler, we would be happy to hear
m.



Form W-4 (2023) Page 4
Married Filing Jointly or Qualifying Surviving Spouse
Higher Paying Job Lower Paying Job Annual Taxable Wage & Salary
Annual Taxable [ 9. 410,000 -[$20,000 -|$30,000 -|$40,000 - $50,000 - | $60,000 - | $70,000 - | $80,000 - ($80,000 -|$100,000 -|$110,000 -
Wage &Salary | 0,999 | 19,999 | 29.999 | 39,998 49,999 | 50,909 | 69,999 | 79,999 | 89,999 | 99,999 | 109,999 | 120,000
$0- 9,999 $0 $0 $850 $850 | $1,000 | $1,020 | $1,020 | $1,020 | $1,020 | $1,020 | $1,020 | $1.870
$10,000 - 19,999 0 930 [ 1,850 | 2,000 | 2200 | 2220 | 2220 | 2,220 | 2900 | 2220 3200 | 4,070
$20,000- 29,999 850 | 1850 2920 | 3120 | 3320 | 3340 | 3340 | 3340 | 3340 4,320 | 5320 | 6,190
$30,000 - 39,999 850 | 2000 | 3120 | 3320 | 3520 | 3540 | 3540 | 3,540 | 4,520 5520 | 6520 | 7.39
$40,000- 49909/ 1,000 | 2200 | 3,320 | 3520 | 3720 3740 3740 | 4,720 [ 5720 | 6720 | 7,720 | 8590
$50,000- 50,099| 1,020 | 2220 | 3340 | 3540 | 3740 3760 | 4750 | 5750 | 6,750 | 7,750 | 8750 | 8610
$60,000- 69,999| 1,020 | 2,220 | 3,340 3,540 | 3,740 | 4750 | 5750 | 6750 | 7,750 | 8,750 | 9,750 | 10,610
$70,000- 79,989 1,020 | 2220 | 3340 | 3540 | 4,720 5750 | 8750 | 7,750 | 8,750 | 9,750 | 10,750 | 11,610
$80,000- 99,999) 1,020 | 2220 | 4170 | 5370 | 8570 7800 | 8600 | 9,600 | 10,600 | 11,800 | 12,600 | 13,460
$100,000-149,899| 1,870 | 4070 | 6,190 | 7,390 | 8,580 9610 | 10,610 | 11,660 | 12,860 | 14,060 | 15260 | 16,330
$150,000-239,999) 2,040 | 4440 | 6780 | 8160 | 9,560 10,780 | 11,980 | 13,180 | 14,380 | 15,580 | 16,780 | 17,850
$240,000-259,999| 2,040 | 4440 | 6760 | 8160 | 9560 10,780 | 11,980 | 13,180 | 14,380 | 15,580 | 16,780 | 17,850
$260,000-279,999| 2040 | 4440 | 6,760 | 8,760 | 9560 10,780 | 11,980 | 13,180 | 14,380 | 15,560 | 16,780 | 18,140
$280,000-299,999| 2040 | 4440 | 6760 | 8160 | 9,560 10,780 | 11,980 | 13,180 | 14,380 | 15,870 | 17,870 | 19,740
$300,000-319,999]| 2,040 | 4440 | 6760 | 8160 | 9560 10,780 | 11,980 | 13,470 | 15470 | 17,470 | 19.470 | 21,340
9$320,000-364,898| 2040 | 4440 | 6,760 | 8550 | 10750 12,770 | 14,770 | 16,770 | 18,770 | 20,770 | 22,770 | 24,640
$365,000 - 524,999 2970 | 6470 | 9,890 | 12,390 | 14,890 17,220 | 19,520 | 21,820 | 24,120 | 26,420 | 28,720 | 30,880
$525,000andover | 3,140 | 6,840 | 10480 | 13160 | 15,860 18,380 | 20,800 | 23,390 | 25890 | 28,390 | 30,850 | 33250
Single or Married Filing Separately
Higher Paying Job Lower Paying Job Annual Taxable Wage & Salary
Annual Taxable | $0. [$10,000-]$20,000- $30,000 - $40,000 - | $50,000 - | $60,000 -| $70,000 - $80,000 - [$96,000 - $100,000 -|$110,000 -
Wage &Salary | 9,999 | 19,099 | 29,999 | 39,999 49,999 | 59,999 | 69,899 | 79,999 | 89,999 | 99,999 | 109,983 | 120,000
$0- 9,999 $310 $890 | $1,020 | $1,020 | $1,020 | $1,860 | $1,870 | $1,870 | $1.870 $1,870 | $2,030 | $2,040
$10,000 - 19,999 830 | 1630 | 1750 | 1,750 | 2,600 | 3600 | 3600 | 3,600 | 3,600 3,760 | 3960 | 3,970
$20,000- 29,999) 1,020 | 1,750 | 1,880 | 2,720 | 3,720 4720 | 4730 | 4,730 | 4890 | 5090 | 5200 5300
$30,000- 39,998 1,020 | 1750 | 2720 | 8,720 | 4720 | 5720 5780 | 5890 | 6090 | 6,290 | 6490 | 6,500
$40,000- 59,998 1,710 | 3450 | 4570 | 5570 | 8570 | 7.700 7810 [ 8110 | 8310 | 8510 | 8710 | 8720
$60,000- 79,899| 1,870 | 3600 | 4,730 | 5860 | 7,060 8260 | 8460 | 8660 | 8850 | 9060 | 9260 | 9280
$80,000- 99,999| 1,870 | 3730 | 5080 | 6,260 | 7460 | 8660 8860 | 9,060 | 9260 | 9,480 | 10,430 | 11,240
$100,000-124,999) 2040 | 3970 | 5300 | 6500 | 7700 | 8900 9,110 | 9,610 | 10,610 | 11,610 | 12,610 | 13430
$125,000-149,999| 2,040 | 3970 | 5300 | &500 | 7700 9,610 | 10,610 | 11,610 | 12,610 | 13,610 | 14900 | 16,020
$150,000-174,999| 2,040 | 3970 | 5610 | 7,610] 9610 11,610 | 12,610 | 13,750 | 15,050 | 16,350 | 17,650 | 18,770
$175,000-198,999| 2,720 | 5450 | 7,580 | 9,580 | 11,580 18,870 | 15,180 | 16,480 | 17,780 | 19,080 | 20,380 | 21,490
$200,000-249,999| 2,900 | 5930 | 8,360 | 10,680 | 12,960 15,260 | 16,570 | 17,870 | 19,170 | 20,470 | 21,770 | 22,880
$250,000-399,898| 2970 | 6010 | 844D | 10,740 | 13,040 15840 | 16,640 | 17,940 | 18,240 | 20,540 | 21,840 | 22,860
$400,000-448,998 2,870 | 6,010 | 8440 [ 10,740 | 13,040 15,340 | 16,640 | 17,940 | 19,240 | 20,540 | 21,840 | 22,960
$450,000andover | 3,140 | 6,380 | 010 | 11,510 | 14,010 16,510 | 18,010 | 19,510 | 21,010 | 22510 | 24,010 | 25330
Head of Household
Higher Paying Job Lower Paying Job Annual Taxable Wage & Salary
Annual Taxable | $0- [$10,000-$20,000 - $30,000 - {$40,000 -  $50,000 - | $60,000 - | $70,000 - | $80,000 - [ $30,000 - [$100,000 - $110,000 -
Wage &Salary | 9,999 | 19,999 | 29,999 | 39,099 | 49909 59,999 | 69,999 | 79,999 | 89,999 | 99,900 | 109,999 | 120,000
$0- 9,999 $0 $620 $860 | $1,020 | $1,020 | $1,020 | $1,020 | $1,650 | $1,870 | $1.870 $1,890 | $2,040
$10,000-~ 19,999 620 | 1630 | 2060 | 2220 | 2220 | 2,220 | 2850 | 3,850 4,070 | 4,000 | 4,200 | 4,440
$20,000 - 29,999 860 | 2080 | 2490 | 2650 | 2650 | 8280 | 4280 | 5280 | 55020 5720 | 5920 | 6,070
$30,000- 39,999 1,020 | 2220 | 2,650 | 2,810 | 3440 | 4.440 5440 | 6,460 | 6,880 | 7,080 | 7,280 | 7,430
$40,000- 59,999 1,020 | 2220 | 3130 | 4,290 | 5200 | 6200 7480 | B68O | 9,00 | 9,300 | 9,500 | 8,850
$60,000- 79,999 1,500 | 3,700 | 5130 | 6290 | 7480 | 880 9,880 | 11,080 | 11,500 | 11,700 | 11,900 | 12,050
$80,000- 99,899 1,870 | 4,070 | 5690 | 7,050 | 8250 | 9.450 10,650 | 11,850 | 12,260 | 12,460 | 12,870 | 13,820
$100,000-124,999| 2,040 | 4440 | 6070 | 7430 | 8630 9,830 | 11,030 | 12,230 | 13,190 | 14,190 | 15,190 | 16,150
$125,000-149,999] 2,040 | 4440 | 6070 | 7,430 | 8630 | 9980 11,980 | 13,980 | 15190 | 16,190 | 17.270 | 18,530
$150,000-174,999| 2,040 | 4440 | 6070 | 7,980 | 9,980 11,980 | 13,980 | 15980 | 17,420 | 18,720 | 20,020 | 21,280
$175,000- 199,998 2,190 | 5390 | 7820 | 9980 | 11,980 14,060 | 16,360 | 18,660 | 20,770 | 21,470 | 22,770 | 24,030
$200,000-249,999| 2,720 | 6,190 | 8,920 | 11,380 | 13,680 | 15980 18,280 | 20,680 | 22,090 | 23,390 | 24,690 | 25950
$250,000 - 449,999 2,970 | 6470 | 9,200 | 11,660 | 13,980 16,260 | 18,560 | 20,860 | 22,380 | 23,680 | 24,980 | 26,230
$450,000andover | 3,140 | 6840 | 9,770 | 12,430 | 14930 | 17.430 19,930 | 22,430 | 24,150 | 25,650 | 27,150 | 28,600




Employment Eligibility Verification USCIS

Department of Homeland Security Form I-9

s : A 4 OMB No. 1615-0047
U.S. Citizenship and Immigration Services Expile:m/Bl/2022

»>START HERE: Read Instructions carefully befors completing this form. The instructions must be avallable, either in paper or electronically,
during completion of this form. Employars are liable for errors In the completion of this form.

ANTI-DISCRIMINATION NOTICE: It is illegal to discriminate against work-authorized individuals. Employers CANNOT specify which document(s) an
employes may present to establish employment authorization and Identity. The rafusal to hire or continue to employ an individual bacausa the
documentation presented has a future expiration date may also constitute illegal discrimination.

Section 1. Employee Information and Aftestation (Employees must compiate and sign Section 1 of Form 19 no later
than the first day of employment, but not befors accepting a job offer.)

Last Name {Family Name) First Name (Given Name) Middle Initial Other Last Names Used (if any)
Address (Street Number and Name) Apt. Numbsr | City or Town State ZIP Code

Dete of Birth (mm/ddiyyyy) U.S. Social Security Number Employee's E-mall Address Employee's Telephone Number

| am aware that federal law provides for imprisonment and/or fines for false statements or use of false documents in
connection with the completion of this form.

| attest, under penalty of perjury, that | am {check one of the following boxes):
[J 1. Acitizen of the United States

D 2, A noncitizen national of the United States (See instructions)
D 3. Alawful permanent resident  (Allsn Registration Number/USCIS Numbar):

D 4. An alien autherized to work  until {expiration date, If applicable, mm/dd/yyyy):
Some alians may write "N/A" in the expiration date field. (See instructions)

Allens autherized fo work must provide only one of the following dosument numbers to complete Form I-9: mﬁzm ],,s;:",:’;;m
An Afien Registretion Number/USCIS Number OR Form I-94 Admission Number OR Foreign Passport Number.

1. Alien Registration Number/USCIS Number:
OR
2. Form 1-94 Admission Number:

OR
3. Forelgn Passport Number:

Country of Issuance:

Signature of Employee Today's Date (mmvdd/yyyy)

Preparer and/or Translator Certification (check one):
| did not use a preparer or franslator. n A preparer{s) and/or translator(s) assisted the employee in completing Section 1.
(Fisids below must be completed and signed when preparers and/or transiators assist an amployee in completing Section 1.)

l attest, under penaity of perjury, that | have assisted in the completion of Section 1 of this form and that to the best of my
knowledge the information is true and correct.

Signature of Preparer or Translator Today's Date {mm/ddfyyyy)
-Last Name (Family Name) First Name (Given Name)
Address (Street Number and Name) Clty or Town State  |ZIP Code

@}) Employer Completes Next Page @

Form I-9 10/21/2019 Page 1 of3




Employment Eligibility Verification USCIS

Department of Homeland Security OME ::Tsf;zw
U.S. Citizenship and Immigration Services Expires 10/31/2022

Section 2. Employer or Authorized Representative Review and Verification
? yamwﬂm?eu#mlzedmpmssntaﬂvemustcompletaaquign&cﬂonzwlmm3businassdaysofﬂmemployae'sﬂrstdayo!empbyment You

Employes Info from Section 1 | L2 Neme (Family Name) First Name (Given Name) M., | Citizenship/immigration Status
LstA OR ListB AND ListC
Identity and Employment Authorization Identity Employment Authorization

Document Title Document Title Document Title

Issuing Authority Issuing Authority Issuing Authority

Document Number Document Number Document Number

Expiration Date (if any) (mm/dd/yyyy) Expiration Date (if any) (mm/ddyyy) Expiration Date (if any) (mm/ddAyyy)
Document Title

fssuing Authority Additional Information Do Mot n e
Document Number

Expiration Date {if any) (mm/ddAryyy)

Dacument Title

Issuing Authority

Document Number
[ Expiration Date (if any) (mm/ddiyyyy)

Certification: | attest, under penalty of perjury, that (1) | have examined the decument(s) presented by the above-named employaee,
(2) the abovedisted document(s) appear to be genuine and to relate to the employee named, and (3} to the best of my knowledge the
employee is authorized to work In the United States.

The employee’s first day of employment (mm/ddiyyyy): (See Instructions for exemptions)
Signature of Employer or Authorized Representative Today's Date (rum/ddfyyy} | Title of Employer or Authorized Representative

Last Name of Employer or Authorized Representative | First Name of Employer or Authorized Representative | Employer's Business or Organizafion Name

Employer's Business or Organization Address (Streef Number and Nams) | Clty or Town [State ZIP Code

i

Section 3. Reverification and Rehires (7o be completed and signed by employer or authorized representative.)

A. New Name (if applicabls) B. Date of Rehire {if applicable}
Last Name (Family Name) First Name (Given Nams) Middle Initial | Date (mm/ddAyyy)

C. If the employee's previous grant of employment authorization has expired, provide the information for the document or receipt that establishes
continuing employment authorization in the space provided below.

Document Title Document Number Explration Date (if any} (mm/ddAyyy)

1 attest, under penalty of perjury, that to the best of my knowledge, this employee Is authorized to work In the United States, and if
the employee prasented document(s), the document(s) | have examined appear to be genuine and to relate to the individual,

Signature of Employer or Authorized Representative | Today's Date (mm/ddiyyyy} Name of Employer or Authorized Representative

Form I-9 10/21/2019 Page2of 3
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LISTS OF ACCEPTABLE DOCUMENTS

All documents must be UNEXPIRED

Employees may present one selection from List A

or a combination of one selection from List B and one selection from List C.

LISTA JI LISTB
Documents that Establish |' Documents that Establish
Both Identity and | Identity
Employment Authorization pﬁ AND

LISTC

Documents that Establish
Employment Authorization

1. U.S. Passport or U.S. Passport Card

. Permanent Resident Card or Alien

Registration Receipt Card (Form 1-551) J

. Foreign passport that contains a
temporary I-551 stamp or temporary
1-651 printed notation on a machine-
readable immigrant visa

. Employment Authorization Document
that contains a photograph {(Form
I-766)

. For a nonimmigrant alien autharized
to work for a specific employer
because of his or her status:

a. Foreign passport; and

b. Form 1-94 or Form I-94A that has
the following:

(1) The same name as the passport;
and

(2) An endorsement of the alien's
nonimmigrant status as long as
that period of endorsement has
not yet expired and the
proposed employment is not in
conflict with any restrictions or
limitations identified on the form.

- Passport from the Federated States
of Micronesia (FSM) or the Republic
of the Marshall Islands (RMI) with
Form |-84 or Form I-94A indicating
nonimmigrant admission under the
Compact of Free Association Between
the United States and the FSM or RMI

" [1. Drivers license or ID card issued bya | 1.

State or outlying possession of the
United States provided it contains a
photograph or information such as
name, date of birth, gender, height, eye
color, and address

2. D card issued by faderal, state or local
government agencles or entities,
provided it contains a photograph or

A Social Security Account Number
card, unless the card includes one of
the following restrictions:

{1) NOT VALID FOR EMPLOYMENT

(2) VALID FOR WORK ONLY WITH
INS AUTHORIZATION

(3) VALID FOR WORK ONLY WITH
DHS AUTHORIZATION

gender, height, eye color, and address

Information such as name, date of birth, | 2.

Certification of report of birth issued
by the Department of State (Forms
DS-1350, FS-545, FS-240)

School ID card with a photograph

Voter's registration card
U.S. Military card or draft record
Military dependent's ID card

Original or certified copy of birth
certificate issued by a State,
county, municipal authority, or
territory of the United States
bearing an official seal

N || M ow

U.S. Coast Guard Merchant Mariner

4, Native American tribal document

Card

5. U.S. Citizen ID Card (Form 1-187)

Native American tribal document

9. Driver's license issued by a Canadian
government authority

Identification Card for Use of
Resident Citizen in the United
States (Form 1-179)

unable to present a document
listed above:

10. School record or report card

1. Clinic, doctor, or hospital record

12. Day-care or nursery school record

For persons under age 18 who are | 7

Employment authorization
document issued by the
Department of Homsland Security

Examples of many of these documents appear in the Handbook for Employers (M-274),

Refer to the instructions for more information about acceptable receipts.

Form I-9 10/21/2019
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Washington State Department of Parent/School Authorization

Labor & Industrles For parents or legal guardians and school officials to indicate
approval for a minor employee to work accordingly to the terms

Eg ‘.’3'3’,?“43?1‘;“3"“6“’5 Program listed by the employer and within the limits of child labor regulations.
Olympia WA 98504-4510

Phone:  866-219-7321 This is not a Minor Work Permit

Fax: 360-902-5300 Employers must have a Minor Work Permit endorsement on their Business
Email:  TeenSafety@Lni.wa.qov License for each work location where minors are employed and renew it each
Web: www.Lni.wa.gov/TeenWorkers year. To apply, go to: http://bls.dor.wa.gov/minorworkpermit.aspx

Do not mail this form to L&I. This form must be kept on file by the employer at the minor's workplace and be
available for department audit. A copy should also be maintained by the minor’s school representative. Additionally, the
employer must renew this parent/school authorization by September 30 of each year or when work schedule
changes.

Employee Information — To be completed by the employee

Employee Name Date of Birth (mm/dd/yyyy) (Must be accompanied by proof)
Address Phone Number
City State Zip Code

Schoot's Name (if home schooled/not enrolled in schoollonline classes please note) | School's Phone (include area code)

School's Address City State Zip Code
Are you employed at another job? If “Yes”, how many hours do you work per week?
[OYes [dNo

Employer Information

Before allowing a minor to begin work, you must obtain and keep on file, at the minor’s workplace, a fully
completed Parent/School Authorization. As the employer, it is your responsibility to ensure that this form is
completed by you before collecting signatures.

Employer Business Name — ) Phone Number .
- 0y 08 Promeriaos 230 124-F50)
Washington Unified Business Identifier (UB1) Expiration Date of Minor Work Permit
Locati /Egioc(li.hd:?l.l) ':(-'(CvjhO\i -'Ilb rking) Cit jmc— ':‘_)O ]ZSCtDtZ::> ip Cod
ocation Address (Physical location where minor will be working) V. ate ip Code ,
T390, O\ Wiay 4G Nosth 2 Bedtodon WA f¥233-680

Contact Parr%a%e— \Q‘ ([‘

Wage per Hour

$ WA Diade Mmoo Waae .

List of Specific Job Duties

-2 Feod Brep, Wy c\ce‘cfa\(,ers, Q\eﬂ(\hﬁg Ceew, Cashiers

Employers: Please read before filling out the anticipated hours and work schedule on the following page.
Per WAC 296-125-027 — Minors cannot work during the hours that school is in session. Employers should
refer to the minor’s neighborhood school's website for the hours of school to determine what hours the minor
is eligible to work. This rule also applies to homeschooled students. No students should work during the
hours that their neighborhood school is in session unless the employer has been granted a variance from
the Department of Labor & Industries.

F700-002-000 Parent/School Authorization 04-2018 Page 1 0of 3
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Required Signatures

Employee’s Signature

Print Name Employee’s Signature Dale

Employer’s Signature » e ) i
Thenise Kickham %&%}% Oftre Pmyger 2 /15/23

Note: Parents and school representatives should not sign this form unless the Hours and Work Schedule for
daily and weekly work schedules are completely filled out to reflect the anticipated maximum hours of wark.
The school or parent may limit the hours of work for a minor according to how the minor will be affected by
working too many hours, e.g., homework, attendance, etc., and may reduce and approve fewer hours than the
rules allow or are requested by the employer.

[ Parental Authorization )
| consent to allow the minor listed to be employed at the occupation and under the conditions stated above.

Print Name o Parent or Guardian Signature Phone Number Date

Eommems by Parental Authority

| School Authorization |

The stated hours of employment meet the requirements of school attendance regulations and are hereby
approved.

Print Name School Representative Signature Title

Phone Number Date

Comments by School Representative

Optional School Week Special Variance Authorization
For 16 — 17 Year Old Minors in Non-Agricultural Employment Only
A Special Variance allows a 16 — 17 year-old minor {o work up to 28 hours per week with 6-hour shifts during the school

week with approval of the authorized school official and the parent. All parties must agree to these additional hours.
[Pursuant to WAC 296-125-0700]

School officials should not sign for any additional hours allowed by the Special Variance If a review of the
student’s progress indicates the additional work hours will be detrimental to the minor’'s educational activities.

Please note: The Special Variance is only for minors enrolled in public or private school. This does not apply
to homeschooled students.

Are you planning fo use the Special Variance for additional school-week work hours?
[Yes [INo Ifchecked “Yes”, both signatures below are required.

| Parental Authorization School Autharization

F700-002-000 Parent/School Authorization 04-2018 ' Page 3 of 3



